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W ^rfcprn Mq m4H jk, grf^rtt 

(^r) t, i^7r^'»t5cT”^'^r^T Pi^icb hs?i siftrehrti 

(■®) Trrar wrer ’ * ^ nrMHM Trron ?r 4 wi arfkEift sTfaito 11 

(*0 M ^<rW<s<?4 M 'dfWl q4kKsc{l *h^<I ^M'T^R'^3^%31 ftRPRI kt'SHTTRT ^ 3Rrf*T 3*fa3[? 11 

(^0 Wf ' ? ^ oiftmR<i[%T7PT^"4 STtqy afo %'RFT^ 4f a*s?$T SKI mmifa<1 srfa^rfr 3|fM^?T % I 

(^r) u l^”4TdMfMiafl'?nf4eTf :— 

(?>) 

O&O ^ 3F*fa, ^Tfwrt-qr ^rwt ^ w*r wi ^ t; 

(^) % TjfapT irfw? ^ ■®q?ft<T ^Bt 3T^ftri 

(?) 4 ‘ ^qftcTf^nqf *’ ^ VTrTf ^T, ^Tf^ ^5Tt^ % I 

4t Yllfa'd t, f^TTO ^TT? a^eiFft HR ^ 3Rj WT&ft kt H^TR ?t HT7TT f I 

(*) ^wfr^ +4^i0 (^ ^rm 4r 3k wki ^rfwtf *n ^4?ifl ?^r t) aft? 

•3Tft^RT( ?T <*>4^l<l 3/Fft WR, TMT-fRTT, 3?ft ^3f, k ^JR: 3#Rnft HI '^"4^II<1 RT 3nf?R f, STfatfa f, 

TR% STcPfa ij*^- Rf?AR4t VIlPHd f | 

(?) 3(?0O) 4*1k¥^R?f4*3f^4tR?RTf?^Tk^3TfkfcTt I 

(*0 "krkk <rtRRiR%Rffe4f 3?tT T fef^Rf %kk RFTRr%?, P^-RT % SRRf?fafof HR^%?R%HR 

4’ fRRT RR, fk4t ^ci'i‘il'1 4’ 3*fa?JRt HI «*4^k1 ?RT yfdHI? M kHT Rt4 HTRTTtjr 4?H arf^cT 11 

(?) 

(«0 “HTHto3k”4 3k 3444? t 3?R 

(?) Hk?HHHH' ’ 4 HHTRHRHTRH4fk4t fRRFTRRRRR HRHHH4 HTHT kwft, tHW^RT^%R*II%Rfwft 

4hvrr- 4, srfafcrt i 

3Tsqnrn 

3#T <*4^iRqY ?iT ^nta?T, f4i[nw, kt^tgiT 3tr ^ TRlf? 

3. 3tfl^Tft^f 3#T ?TT : 

(^r) % 3#T^frm ^ ^4^iR4f rt fan 13 m f^m rtirt : — ^ 

(1) 3tfll?T^ wf 

(i) T%r-I t 

(ii) '?%R-II 

(iii) ^%RT-III 

f?R7t ^o-ihm % RRR HR?FTT : — 

(i) stfwft 

(ii) ^n<ai TR’Ri' 

(iii) $t?-5R?jcF 

(iv) 

3RT ^niHM afh:HRFT, Fl^istv RRR?RT ttrrr% 3H^><r ^ TTRR-^R? r 

RR I 




['nni—i3n*54] 


HTCfl ^iTTF*m : 
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(2) *nj*-Tsr—faforfta 

^ w-w^t, faf*rer-afk^ft^Fq %f*rer, ftrf 

h^<r\ WJ ^TR % ''jqfjMfaT £ Wf-WI ^ %RT ^nq; |. 

(3) —wfrrcar^M— 

wjfow ^re attiht **wi?«k, ^raipp-w-^ wrc-^nr-^ftTranpF, srwftw 

qfrrajgr-W-^M -gwi ^ aflr foft are jtftrci, fipf ftm h«s<h sro -ffcro: % 

'iqf^'kl ^ WT-WJ ^fafaf$Vi%RT^TTlT| 

(75) 

^rqf ^t w? M’ ^>i4w fn\ ■ar^m 11 

4. a m i Rfl <b$M\1\ 

***faf^mf if siztftefadm ^ ^ 3*2^ ^ ^ 3,^* % 3T«^,^itw?-WT^ 

^^ 7|cn l^rMVfefvre ~^ma m,\ afarei artfrrer 

TR7 3 ^ % wf •m s^airft srmrc ^ x^ft sr&m % wref ^ 'amnft! 

5. ^cT 3 Ph^ — 

(D atftraf^T%M 3T«re* Pi^r«w TTfv^Kl ?Vii i"mfw^^n: 

( 2 ) MT ^ f^PwHi faEm 4 Mf ^T ^f^T % fWT arfafWT ^ *TKT 29 % ^,K W«hK SRI «Riq ^ 

fWTf % 3PJRR 'HHRlj I 

HlfWl ^ T^RTT (ftve^'H) TFIT^-T^ ‘SFTTTT ^I'q^qcf; ^TTI 

(4) ( i ) 3RfHF-^T^ ,- 

C 73 ) HnW?T% 'Jtlfqq Mt, f^Fft <^fqq %^TT«T f^T^ f^TT^ RT fq^ ^7 ^RR f^TI 

^?T ^ ^ ft^RT % %1T Xn=f Tf^f ^tjt ; 

% a^FTcT 3T^7 f arft; f^r tVrt <*<} % 3p*T 3TTOKf, <Tt "*WSR 1WT % wfa ^ ^ ^ -fibril f t 

(ii)^NiiT 

3m $ amt T^ft ^ ^t Wgtf n % ^t^ir amt%nf^rfM?r % 3 x^r 

c i)'i u ii 3R<T7T I 

6. %^HMH3frr^— 

PqPiHH 3 ^f <iRrtnRgo %# ^^FWFT, afk<^TTTO 
a#rf^ ^ ms 17 3TO ( 1 ) % a^RFficT ^T -^-^q XR cFt^TTTI 

7. ^3fTcM flRfl|— 

^Ni""*¥f^ft MV °qfq^ =f>V ^qi, Ry, t ttt Pi^fq^ % !n<rciiq % Piq^rMt ^Rff % afp^R f%MV Ml T P?TT % 

fan frMt^ ^ ^ mw itrft : 

^ ^ 1% ^ ^ ^ wf ItTTO % 3TR0^T ^ WT t ,Mt ^ ^T f5pT ^7 ^PT ^T ^ 

’l^l ^I'll I 
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s.-uMtgrr 

Cfft 3T^fa % fat* ^FH ^T 1 

TTferft fjnr ^ aritoP^ ^ ^ 1 

srrf^F ^ % %r ^FTI ^T ■H^MI I 

^nr w. -q#! ^ arf* % fcR *n ^' ii i 

^ ftgfal nifeRt OT #r^ anfo*’^ arafv % fwi *ioti ^ ^n I 

Tntorct ^ TFT 3 TO awfo % ^ 4«* l ^TiWtW^ *ft ^ «frt 


9. WRTterFJT 

(i) Tfc ftgPra TnftoRt tp? *. PRft rf’wft ”T * 3H=ft ’*»a wnw ^ ^ ** ^ **• * ^ 

<*fawt ^Nrft ^ 3N» ^ ^r 3 T£TFTt -^r fan ^mrn t 

aritroft-qi .»4^ i fl ^Fft, ^ : ~ 

i fgj^ ^r^pr^vi; tftrt ^ trtctT i? i 

f^rft ^ H'cJlHRI fer TFTT «F[ I 


lo.ilf^T'snT^r^t wrf^r 

TTlf«TORt ^5t Mia'. vW4f ^’ftfes 1%n Phi 3T-S■? aim! ^+tl'#flte<H^ , IM 
(®) -#s*r^ srtf^ra srafaw t^k ^nt: 

(i) fa^ft arfa^rd % tfH h^H ^ 

(ii) fa*ft *Ffenfr % "rm^ 3 ^ t t#tt i 

<n) ^ ^ 1 % ^ % ^ ^ ^ ^ ^ % ^ ^ ^ 

3F*fa % "TcR % ^TFTC TW ^T 'T 1 ^ ^ 1 

( 2 ) ot-W™ (i) 4 M *fef<=i ^ % ft% ^ «ft 3rf*^ ^ ’pNrrft, ftra% ^ si^rraPw 

-gra <T«F> BSFI TTf^lft "SRI f^^iR T Tcrl^l I 


tit ^rro % f^i «^rrafe nWH ^ ^ ^ 1 



['TFTIII—T3T^4] 


R1RT "SRI TRm : 3tU|t|HU| 
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11 . stflwftdi 34r4Rr4%jf4 

(1) 4t $44^ ^ 60 3713^4^^4^44^4471: 

3f«*T$7, ‘$r 4 ^R% M^l^^t-f^Pl'HM ( 2 ) 4 R*1T <JH«if%T 14 TRTfat tl^Rl ^RT f4w<7Tf%tj’’R, 3R4 
fq<S | <!fr) f%4t aTfa^TTtRT <^4^ l ( t %t 55 % 3713^4 4ft%WI^RT%tf 4 30^4 %t 3^ 4^13444 %“7T^, 4t 4t 4t, 
4?r 4 WI ^T-ft^tT WcTT 4 : 

x^-q^ %ft f% "?R '3R-f4fWT % <T^7T f%4T 4t 3Tfroft RT ^%n4 %t TK <R77 ^ 1%RT -all^ni, 

gff tjcfr i fl % 4 efiR 4 efFT 4% H?0^ M^(r\ 3% <+i4^k 1 % HlH<^ 4 T3[Sp34 f^ffera 4" 4tfcRT 3 4 I^TT ^IM, ^TT 44 

artent rt <+4^i4 %t 3ti=b «n^4 srftRRT^ % nnel 4 cfH *i$14 % «rcrar sfa <*4^10 %rr^ 4 ^TRiftr 

3 4 ^HTT : 

(2) 4f4^R^3n^^n%a^^3^R8;T% 37 t4?t4 3i^^34w4rt ^4^k1 3u<^i f%<^n4 
%■ i^eh ng) 4 % 4Rre ar^r % f%fa%f%r£%4 %t fafm 3imi4<Fi 4 trectt t 3fo 4*n 3R*»^vi 4rei4 rt %£ 4% h 41^ %fr 
3R44% 4)t)<PH»^ ^mh ^ 144^4^ t fa ^wlfcm ^t, 3RRTH4444f43 34%*4t^T 

Oh4^l0 3RF 4 f^TT WIRTT, 44 1% 4 %t* 3TT^T 4t 3 4 t*TT "4 I 

(2) 3T«TO %4 % 4 ^T #1 TTcfi 4# fa%7 3%faT #4% R^T %4TT, % ^ ^fTTfett «hVfi % 

3R-faf%R (1) % 3PJRK 4 tr4 3t4rJt 4 <+»4^l<1 %t 4«nfi^ ^FR f^TT ^jffT ^ifsH ^ ^ I^4# 3R%fT 44 344^4 RT 
°h4^l4 % M I Hel %t RRR-RRR RT %44 3^4 3RRSJ %t fwifcfl %44 I 

IWt^nJT: 

^ pqpnqq % tNRrT % %RT ^ srfacfiRT RT <+4^I'0, f^’H<+l ’5FR-f7if 8 7Rtfft ^ R?# niOo ^t, 3#R7f%T 3 R^'^Tt 

RTF4 % f^rt RF^ % 3TTfer4 f^T AqiPi^n "^RT srf^chld RT ^)4 ^k 1 ^xrl^'Si'W^T q><M m^< 4 f^T^t f4^4l 

3rr 4rr srftRrffar «4 3 tt^ "^4 ^rctt ^ 'sr wl4 % 3rf4nr 4 r ^qiPi^n 5 V 111 

3Rznuin 

tzi-f&xi, m<4^ t$ y^n4r 

12 . 4rt-R<*>t^ 

^rt '5p4^t srfw4 ^ 4>4 ^i4 % 4 ^rj r*rt-wt RwffRT tt^ rstr ^ft WTt 4 ^t-R^i 4 Rn4f4r 

3 m4 w ^ttirtt sfR 3 r 4 Rmtf4r Pif^n^tnti 

13. cjRbddl 

(i) fe^7-14fWT (iii), (iv), 4k (v) % ^44f w4tt^RT WT-W7 RT ^i4 4 r rtt fq^if Trq ^pfWrff % 

3T^44t 3Tf4«RT4RT =7Rf^Rt%3 r 4<+ 4^4%%4^°h <T«n 4«)4% 3i-ci4o ^q'ta-RR ^fcRn <^ j n I 

(ii) fc. ^Mf ^ft4^^ra RrtrffRT %T7 tr^ 3r*tr<!#‘ R7 ^ wtr4 r4 ^4 ™ 4*rt ^nrnT tt«tt ^4 

gr fii4> i R4T rf <»4^ i R. ' 4f , 4 rt 4t nmdi ~4, Hr^ifera Rftt ^t^'ti 1 

(iii) (^j) f^4^Ri4RW^4*R4 ^ <i^hi m wfRi4ni*in4 3^1 Pi^Pw 

w\ wh3 % r^4 4 ^4 wjt4 1 

(^r) ^T 3R 4^4 RT ^cRRH4 fFTR 4^1 f4RTRRf4 4 RI 3Tfa^ ^ ^4^1-0 4f, ^ 3'1<^1 m<^h< 

qf<Mdi ^4 -wn ^r4 w% % wf Ri 4 wth 4 ^4 «lRMdl % r^4 4 ^4 ^trr) I 

(T[) ^r^44 1 j4^4^RT4R T Tm4Rm4^ f^RiRRT^'^'RT arfw 3 t4rft4rt =ti4x(r44f, <5'i=41 

3^4 4Nt % 4^4 rt 4<hhh, 4rt 4t wi4t, % rr? 4 4 f44fcr r 4■smrqt i 

(iv) 4t 4^7 3Tf4^il4 RT Vll^: y«<^=t> f4rT HRI^Ri, 3nf*l e h «hi414^1*1, 4Pt)'i TRRT, % fq'ii e ^ 29 ^3<rl, 

1980 %% wrnrqi. 2/i7-79-3m. 3TR. %. Tim4%f%T %tw% %t 4f«n sir amT^^ tt 4 %t mfrn %t 4%%f 4 rt 4 
% wwT3r^%%‘5^4^R%t%tMm%tRP^w w^wtr41%r%' 1 j^ 4^34^bt 43%/^n 4 oi^k a^iefln 41^ 
^W^%t^4^^t^44f4,^f%^^%f^22Wl4,1991%^4^ni1-3/90-3TR.37R.%. (i)44ter 

•q^ 4r^ 4^4 rt 4<hhh % 3Rct4ct 3tt 4 344^444 ^ ^.4^iR4I %t rtrr %t^tt ^4t i41 
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(v) frm wf HT tf frrtR‘ 7 ttR HHf TRT ^wRhI HT Hi4h)RhT Hit WR HRMdl Hit WII 34^i HHH % 

7THHHHH^anHf^tHr%TT^44fHitij^^ H?Rf fniHfq hihih ht 3?r%t hIhht % wn nttf Rpr ^ srfRHiTtt ht h>4hi(1 ^Pht 

Hit 3TRfer fTF Hitt t <ft TTHiFt cTTTRh Hit HiFfHTT TTF4 Hipt HpT 3T«rf*ftf Hit WR HftWT 3TTT%T HHt % f^ HT^lfdHi «THi 
414 tHHi 4^ 3T‘ i HRfHT SRI yiKl HT* ^i=hl % 3R1TTR RfHlRcl Hit Hl^D l 

14. Mtflnfa 

HHt HdlHfdHT 3fai % RdRuR-l it Hit HTHHt StR Hit^ Ht 37f™fl HT RHHRl fHHTt HF HI wf R '-Kt~lfd % 

HTHT H^f HR TTfTT % : 

HFTJHFfHi^HIH ^HHlRdt HI HiRhiRhI Hit qc't'^fdHi %-lftH TRH'K ?RT sRhRtHH Hit HTTT 29 % HTJTTTTTtHTT tHi^Hl* 

frrff % 3 ejhtt HtHnRnt i 

15. UHIIcl^H 

HiR tRlI 3TRFREt HI H,4 hk 1 fHTt Hr4*HTfiH tM HT '^HHHIH R THTHTH^ ^ R Hil4 HIT^ % %R REJHHfHIHTHHTFt 
HI HTFT T54 wf HI 4ddHH R THTHtHiTH fHRTt fafW RHfR HI HPHHT HftHt^TT R TF^t % 3T«THh Ft, HFT hR 1HHT HtfeTT f^ 
HHHIHH RH tt HiFf HiT^ HT hM^T Tt f%Tlt 4t 7THH HcHIHRtd fHTHT HTI TFFcTT f I 

3PHTHIV 

3TTRTTHT, 3T^VII4H 0,4 3t4lH 

16. RtiH) 3TffctHil(t HT Ch4^|(l Hit Rri Hit 7 pTT^?T 

Hc^Ri HfelfrHT HRHI-0 HTHiT ^Hilftf* HfHHnrtHI HH'HRl ?t»II #7HHHit RHTH HT Hit W Hit HlR'lt HHT HF 3rHI 
H^ TTTT%HiTtTHTT R" HR ohRki HT °d Rw 4T, Rld^i 'HTH-RftH, fd'kldl HTiHHH 17 ! 4' TTR <<91 HHTFt, % fH^HIFJTTTT ^IHCII 3ttrTHFT HT 
WTHTTI^HTI 

17 . fafaHut* tth arr^ff % ^mihh htt 4 \U*«a 

fHTHIT H^HT HfHHTftHl TAHITI RtR^-IHI % HfHR HUH TtHT ^flT ^HHiT HHHT HHT HH oqf^r HI ^TfHHHf ^KT 

TTHH-FRH HT fS'T HH TTHl -^11^Til HH Rl^TlI HH 4t Hit’HI, Rld4i 'HTH-fm, R'IImI HT RlHdH H HTT TT3T HHT "^l I 

18. HtHHtHrTT HHTTJ TTH^ HIT HlRlrH 

Ht^Tht 3rfHHiTfT HT HTfNfTTT 3TH^ TTTTfHiT % ^TT TTHHl HiTHf % RIHdt Hi TTHH H HlHHtHHT HHUT TTiHT hTR UTHST HT 
3TTH^TTH ^ fTHT MIMhIh H^H Hit TJHHT Hit HRHT % fHTTft »qiHH HT %fHvTTt HiH'Hlfi HT HH HHiHHiH H^t hRhT, ^THHHiHT 
-MlRlHi HI HHH HTfHHTH ^RT ^HT HRH % %<T HT«T H HI HR HHi HftM -HfHHHtt HKT -3THHI HTif^H TH HH4 ^TTI HR^ % 
fm, H W HTITT, I ^ 'gjHH HiTH % HrHHi H-iH Hlfl H. 1 4* H?" HThHT HHHTI 

19. f^TTfit H^PT^iT <lfH^ 

HRTHI HTfHHTltt HT HiHHRt #HiHit HHT ^HNSrI HH hRhI ^TrT ^THi Hil %H HHTH % fcHT HTHHi HHHT HitHT HHT 

HTHilft HTfHHilftHT, ^THi Hi ill5Hil % TfTH HiT^ TTHH Rl^HR fs^UtMl HH HH HT ^HTH 4HII 

20. ^TT, \f^fT 3TTf^ T*T Hi H<! H 

Hi ^-Riltt HT HHtHTtt TT^TH HlfHHiTTl Hit ^ EHfiRl % fHHT fT % HTlf % HHH H HH HT tf%Ht HT ^THtH 'HlfH % 
fpTXT H?I^ 4t ^7j| R3jf[ % fsHT fHRTt HTHT^HT HI HTTHHilft HH HT^HfHHi HT HHHf?IH Hft HitHT, Hit <H<4l TTTHTltt 

^THHI 4f HTTHi HTRiHiIT "4" ^11 

21. 3TfRHilR HT Hi4^Tltt ^TTT HTHT ttHTHTT HT ^THTTTH HT HlRHlRHi ^THTTTH H HTH *T ctdl 

Hit^ HT HfHHITtt HT 4 i4hk 1 TT^H HTfHHHTt Hit ^ H^ft % fHHT Hitf Ht HT^tt fsTiHIHirdR, TEHHR HT HUHfHTH, Hit HH 
%HHHtHt ■?! HT H^dRlHi, Hit THlHiR, <iH4i Rm. ^T^ttH HT HTH HFI «fiVl( : 

HT^ HH^ 3TfH^Tt HT R.RhR! ^rtt H^tt % fHHT f^TTt TTTHTfHRi HT H^HTH THT?H Hi! H^dfdHi Hh4 3THHT HIRRhHi, 
HiWTHT, ^HIHRiRtHi, TTTTfifHHi, ^t^fHHT, HtfHHi 3THHI HlHlfHHi H^ifHHiT 3HHiRHH» HiM WHIH% ^T^ttH TFH p[HR TTSFHI f % 
i3Tt4 HTT% HiTHTHTHtH HiTHf H HH^ HIHT H Hf^ : 

HP5 HH Ht fHi HTT HiFf Hit HF FTH R Htff HHT HT ^ HiTHT «FH HR HHI HfH H^TH HTfHHifft 5TTT ^TH H5T% HiT fH^HT 

Ihht htttt | 





[HRIII—T 3 FS 4 ] 
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(i) «t>4^l0% hR^K^jT =t>l£ *4HK"*ir14>4) 4 >I<Nk 4 FFTT4"*n f3»>4) 4)HI lJ'3W)'*lT*b4toM 

4) ^>T ^qi4) % ' Z TT <i'H a hl TRV ^ITFT% 7ft t*F $*14$ qpHI "#37 4*1?I 

( ii ) I4>4) 44TT i^4) ^TT <^hI^m l^fft % ■gft "3^% 4Rqk % f^4 ■H^kM % t^ifacq 4 "*TT % 3plk 4t, «*4[MK 4f 

WPTtTT % f^HT yqi< ^l4 % ^t 4 ^ ^ f4Pi^R dHrlNH ’*TBT'^iy, , il : 

(iii) 3rf^qii<) ^>4 ^t 4 ^fq» *^4 ^^0 % fa'll 34 t sim'} 3r4RiTfT®F qi4°4l ^bt 4? (Viqiq, fa>41 i^4 

31^7 -^xp% %, fa4 ^rpft SffaftPR, 1956 ( 1956 ^1) ^ doHH^ 3T^T W=^T% 3t4H tfircffffil -TOT SVtfWt 

4, 3T«RT qiRjlR^^ 3PTT3pft %frTtT fa>4) *k=6l<) % vfai^jlqHR, 1 t4*J 4 HPTRF? 4*11: 

^ arfelft^TSTfafaR, 1912 (1912 ?!T 2) ^ < 1 WH*J Ewfl 3RTRETp %3T4H ' dtaffifWI 

f4k4 44t k^kl kfafa %, # 4)^l$<il 3Tfvf^PT*=r, I860 (i860^>T21) AW HR 3T^RT fa>4) faf4% STtfaTf^PFjtfKT 

Ft ^TT14^4 ^ifaRi ^1T 4'<tM*HI<l fifaffl %Tf^PPfNFT 0 !, yqta "*11 TT^f 4 MFT4 TR5FT% I 

(iv) ^^344“F^^4>4'Ri<l RTSR ylfa«N<) *1^(1 %14 rT fa>4l til'fafaq* t^f^F itl$$<d ^fad 4 f^TTj; 3 r4 

£TTT TO; tjtt rsPBT RF>TR q? R<?ci RBT$ WH Ww RFT «ij<mi I 

22. 3lf&4<*>l0 ^T <*>4-cU4 RFJT 3TJRtrT f^TTT f®RT 4 3T^Cft%iJrl ’Tiff Tt^T infold 4 cFTHT 

(i) 4t •3RrfM<=bi<l ^TT °f>4qi0 «if4«hi0 f^TT ^i^Mt^nr -; 1^f I^TT ^^ 4)*ii0 ^TT 

^T37TT % HR^t 4' f^FoRI MTO % TOJ?T 14^T 3 T^r 4«T?T T% t TT I 

(ii) stfwft -qT ■# to ^ % "5^ 4 ^ 4^[ ^M 4 w? ^2t ^ 

T^nt^^F^rt M%■44^)1 F^K^#113^ WT 

yifqq>i<) ^KT 3^T T R ^ 4 : 

RT^'^^R xi(q«t)i4 4<j'<Ftf^i'3iTf4^>lff' ?: n «r>4qi(l ^FfY Hftf<rqffl4i4 3i jyfWn ^ 3Tf4 l + 4*7^1^571% Pi4q u i 

4 WT *4 ^ ^TfwfTT ^T «rf^B ^ ^ TOT t ^ 4^714 ■*RkTT t % 373 1 #*# ^T a44^f ^ 

*4Wi4 ^ft'SKT Piqf4a f^TTW^ l 

23. t4?r4 WTTF^TT 

3Tf^q>i<1 ' J TT q>4qi<i ■SRT Mi*icrTl 4 ?inai RTTfl"^ - STm4 344^4TTHST yq^qj ^31 '^Fi'TR4 ft 4'Ft^F 3?ttT8iT 
^fr ^4 4^4 % f4^r ttf m 4 RFf tf "fiw i 

24. ^TT34r^v4 V%<b\i <*<44TRr^t 

(i) '4^ 3rf4<*»i0"4i 4 i4^i4 «Nt% 14)41 -u i ^ «t> 4 "^rr ■snfl'i^r sTf^quO ^ =64^)1) 4 -sm^k «4)«hK «r>Vu 

H ■3T t T% % R+i41 ^T 3 Ft 4 4 14>4l STR^rf^F ^4 3H5K <41q>H 3T^Tf?T 4 i tt I 

(ii) 344<=hi0 "^TT «t>4qi<l :— 

(1) ^4^1 RF^4TT^fTRF^"^4^4^%RF^ 'S'h^il^lT;^ 

( 2 ) 5<tfH ^t ^4 % h( cii—fnai "^n ttort 4, 4^1 4t *ii*ieii F^, moms-t 4 «4l^ q4tR t4tti 

fWlcMTjj : 


FH [4f4^H %%^ H ^^ ,> '5BT^Ft3T44 > 4t^T S4f^^ 3TfirfWT, 1961 (1961 ^28) 4f I 

25. ^Ft, 4^4 3TTfcT 4 41^^Ml 

^ 4f 3Tf43$r4^ 14 p4 4wt % wi=bf, 4^, '5rf?r' l jf44 1^4tf^T>r ^^534 4 -h^UirI ^ "^n : 

^ 144pr 1%4t414>413rfi<q>i<| ^ ch4qi0 ^5t 3 tr4f4%4 ^im 41 Pifqqi ^>r ykiPro Pi4^i "^4 4 4^4 quni 

•tf! hI'Ti ^mjr\ 1 


fob4l, '4 p1 T% t^iqif, 4 r4 ^ TTf?T' l jfpRTr ^ (454) foh^ «hl «ur<0-4ckfl shq - ^ fqshq % x4)'Ji*T% 

%II HHl rim.Mi I 
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26 . 

(i) ^ srfwft 3T <+>4^kl 3^r tI :— 

(i) T^rr^T^ tt^Nft^ 7orfv^Tft^7 T^tt ^f^cr, wrffcitf %*N, ^ 

M ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^^ ^ 3nflR: 

«TTt^<fl 4f H$T sir'll I 

(ii) f^fr'fefrr %TTTH^feefr^rd^nf^FT^T^TT^f^RT%TTPT^ ^f ^ <4ha %%ir *73% fail ^1^, 7t37t 

r^\ f%7ft % w %t sfTT'jM %t ufa-r^on 3^1 3%TTI 


(iii) f%77t ^S^P-S % TO 3T3 3F? 3l3TI 

(iv) % M wre* %t M tP f 33-43%3^f%TT3Tfaf^m3%,f%%fare ^ 

3rfa-37%M4'%477333i^3^^f%H3^^ -4% 

(v) TTerf^TTnfasFrct%t t? arfrfo%%3Tamrf^ftfre<r4f%tf^=q^7f%r3?rsrife 3rem41%t 'iiizt 
■^TT^ "377"HTTrcT 4f f%7TT ©mP^ %t ^1^1^ 3><4 ^ P'I'n ^ ?Vii : 

f fa*ft *4xiTTl%t%T3 


^rftni ^ 77333 1? : 

%r^ 3rfwf[ 3T ch4^ki 4rft hs+ki 3*37 tUths^ 4 are w<\ ««mi t faw«w ^ ^ 3T 

f^TTT 77^3371 3*37 77*771*4 33 3* 7737=3 4, 37l4 fatft 37^7 73^73 ^TTT f^T rpr ^nf % ^ 7T373T t 1 

(2) 41 3Tf3337t3T3Ffelft SFFt f¥4 333f %t *77 37* 4 ^f^IcT 3%3 f%3* Iwf^B3T 33333 ^nTTTTTTr^ 

^rf^rd ^Nrm ^rt ^r, 7?sm mutant ^ 30^^31 f%rer %t an3h^ fT*# 33 fwiW 
^ %tt ^ fro 4' 3 m ftsrfa %T ^3 tt 4 % %* wif 3n 333 m 3173 i ^ttt arfwrt 3T 33T3T7T 41 * 7 ? % 3*3 ^jt 

■fwnr ^cTT t 3T 4t ftvffer frere 3*1 ^ 3T*T 3 t 4t 3f%ra WT-#RT % 37^7 3^RT ^ 3TOTT«f T^n t TTT 

P^lPdM.HH ^ TF^FT ■^FTTm 4' ^TT%^T W t, ^ f^RT ^TT ««mii 11 

fMVlIr^F J l -l ; _^f fwT % M^l-^n ^ f^FTT srfWTt 3T^ ^H^lPl ^Tt ^plt TTF^T ^TTFTTT 37^7 <5tH<4) ^RTTF ^ft 7T7^ 

^C%7T ^TcTTsff «l5<+.<, ^77% «7TT^ W % ^ 4f 37f*T3i t I 

p4td1^>m -2 ;—^7m%4tfR3Ff^^Fl hP^*ii><i^4' 3777^47FTW *1^ ^PK 
^ ^ ^ 4'T73^ fTT ^ A ^ t ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 1 


27. 3T^T 3ftT fl^frT 

( 1 ) chti^id arq^ 4$d1 P^Pw ^ 4r ^ ^ amt ^rfer4f ^ ^wiaff ^ 

(qq<. u !l h^o < t 4 t H :— 

(■^) 7?77% ^RT ta 4* WZ ^ 37T%73#^^I#^^TF%^RI3TfSm 3T«^T ^7T% ?RT 3TF4 ^TFT ^ hP<^R% 
3pq ^F7 % ^TF7 ^ ^ ^7T % ^F7 4 *TTfT7T ^T^TeT tiWf4; 

(71) W^^rofTORT^f W7T7 ^^t U^ trrfar^ Ps^^T h<^, 

1^177% '377f r t7T "^Nr4f 'SIHI ^ 4t % ; 

(^q) 377^ ^TF 4 TTTT ^ 3T^T ?^7 4 377% ^lPH<^ ^Tcft 'FT 37#^RT ^TT ^-TTfe 37^7 ^ <7^14 ; 7T?7T 
(■£7) "377% ^RT W "^TT 375fcW ^7 ^ 1^, ^ ^ ^ '33TX7 ■37^ qP-fc^ : 

TT 7 ^"^ 3Tf^4>rPt % HlHpl 4", TTl377 niilo ^ (=tPiq*i WT^*. 4^4 4qi<ci ^t, ^T^ [414^41 % ^ 

■q^%4t(R^T c^TTrff^ Wxg T^71T1 ^fW^lt3ffoEKt ^3TTf7<raf ^^Tm3ff ^^77 (IKhS^tf^T 

% 4' fpi\ ^ f^Pn j 7H WI^' I 

(2) *c^*T 3TfeRt TTfTT ^4 377 ^4 % 30 3T$^T ^ T 7^ 377 ^ 31 3 t 4 ^ fr^ % 3T^77R STF% 37^7 TT^rfrT 

^T^fW^4^^'5T^^ 7 TTI 

( 3 ) ■3rf^7)1-0 77^F7 ^rrfwft ^^M^kI ^ Pq'li 3F7 4 ~*i ■^'74 'hR^K % f^Tf)7T7TF7 ■% 3F7 4 ^'T? 37^1 

f|U|f^ Tf^ > WF-f^FT, 3TETTT ^71 Pt>4) <57^ 3^7 4" 3 3t ■37f%3 ^31 '417 3 37733 1333171 347TTI 




[ MFT III—4 3 
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T *T 5 5 *f!qq»Kf 3T«WT qiH’quI SRT T?nWI(l «Pt *£$ TfajtTTITO *BT WTTTT WZ t^TI ^PT? m-^T :— 

(^) f%#■# w«r %vi m%fm§> arftR# % anf^ift* rw ; 

(T5) i^fv f^PTfiTcT ^TT ^Tfew T^imT^ % 'qtWT ^ ^spC% % ^TTtT < 

(4) ^r^ rt^ rt%^-*raftR TF&F#T-frr ^rt wt stiP^iA for ssfc *f -q? 

10,000 ?. ^ ^rRw^f I 

WT mfcl4> l fl sft ^ 7T%ft m mw TO ^Ffr gVfl qft ^ 1 44 #T~fr?: 

(*0 **Tfar£ ^Tq-^ ftl*H>l 3TP«R#% w 3tfa*nft«h' ^WgK.^, ^1 
Obt) l^ wii ^r iitflfae t **rnrft fr^#sr apqgrti 

( 5 ) ^Hf^lH^iH^f feqntTcfgq% wt^ rftrarft•foRft gwarrlMfr 3 ?t^t% stct 

feft 3TW =h4^i0 ^ ^ ^ ^ 3m^ ^n^rfrT ^r, # m smr sftrd <?f& Mftq i w 

5KT ^rfer # RT a#R ^ Rf W 3TT^?T ~cf ftfor % arffiK sfo 3TTfo?T3 ftffog a^fa % Hfa* 4R ' qR ^ 

RFT TR ^RRT 11 ^ ^fa? 5TCT ^7 W^t <ft ^ ftW *f tR ^fteff % ^ «hPt< 2Rf$R ^ Rf Yflfi T R 

28. tew^frT?T^t 

(1) (i) ^aqfe^argrar «h4^lfl 'fim^Ttrfn'qT Heft ^ftPqd ^t, fam 

'*if®l<;i ^TTT; 3fhc 

(ii) ~^ti arftrerit &m\ h>4 * r1 3th 4 nfc ^r *Heft % Wm ftft ftr fa4) *4Pw ^ r Oh Rrc ig qfo n afc; r ~gt ^ 

^PT ^WJ^EFTT: 

Wt arfimd 3Tg^T 4»4^Kl ^^^(I)^-g^ (n)-cf ^r^f<a4 ^ ^ '1 Pq^tlg ^RT 
%tt wt yif^-+iO srgt# ^ ^rrt t «r?rcf ^ : 

(■^>) ^ 3^f%<et,[(l 3T«rqT <=h4-qi0 3(f^ fqqie % ^Bt W£ wIm f%Rr ( Htliei eff) ^ '^T^fN fqqi^ % fRTJ 

jqpi ^-air^fll %; ^fk 

(■^r) ^TT ^ ^ I 

(2) ^ &m\ ^4^1(1 %^MRcffo i i nRq> ^T t, fam tort ^^ 

IT**! ^ 'q^TT ^F ^Bt ^r^TTl 

29, &m\ izJin mm-$ ^ Pk<wk ^4^^ 

(1) «rf^Kt ‘^4^l(l f^ ^T^f^rtf^t y R»i'^l % ^ j,*K'J! ^3f % %TI ST^RT feet ^-5Hi4 ^ ^T 

toll tal ^Ifll f 3T*rcm*K«K P+41 vdMI i, Tim 3Tf^«hl<1 m W Pn^ld, '4W& fi r <W<) ^TTRfer ^ ^H l HMgfl ft, 

^ q'JKqq ^ CflOo % ^TBt tTKt^ STSTOT ^Ht 3T^ftT % ^TR, ^T ^8iFT 3nf^Rt % f^T^?T f^fT ^t, f^Tf^T 3T«^T 
Puriqiiqlq RPTT "JIl^ll : 

q?i^ ’f^"3^T 'aiqfa"% tJq^^f Pn^^i Rrm,'5^ 4H{ »fWr^, "5^T (qpiqq 45 ^ ^ifqpift 0 ^ Pi^f? «m<*ii I 

(2) srfv^Tft3TKrm ^4-ciiO ^(i) #«T?pf?r 'Hi ^iah "% 

% ■ST^WpT #TT ^3tt *rpTc^ hRP^-TRt ^ (T^ ^r Pl'jJ^ % R t%^fT ^r^rRf ^ m u ) 1I ^.*i«il 3T«I3T 

% *ii*i1 'JiiiJ 3TJ?TK lq>qi 'Jiinjqi I 

ITT ^r Rgrr ^tt q>*N r fl : 

(^)) 3^f?4 % ^TR ^jzt ^ #TT *TT<TT f; ^ 

(is) 3TKpqf ^-gcRT fc F ^ i- ^m i f arq^T wtT nfiRrrt^t ^ ^m\ wr^wr 

^RT 3Rpft R5R5Rt stwr cj><q|^ ^T f % ^ ST^f^ 3RRRWf -SR t fFTT RRT t 1^RT% 


1909 Gl/04—2 
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( 3 ) (TT) 3ET7TfTW 5PT1T38 ^ frrftRT ^PlT <^r% 

%tt ^ ^ rri t Pti*fl 

TTi^ 3Tf%l^I^^^NTd T R^F z f'^ T TTl 

(73) T^T r^d^ H 3T*RT 3RT ?nf^T^T% ^TT% ^t ^73 ^ 3 tM1h<1 ^ 

37fKRpW T* foPWH 38 ^ R71 1 

(4) ^-ftf^(3)%3I^^1^^tw^^TWI5TO^N'H 

l^ m^tfrwawnqilTft fo<il *RMI%1-1 ^fa n 

Tirn^Tisi^rai^nwn it, ^^f «r=^ ^ -^i " 5 ^ l n' 

30. TFT^ftfrT^f 

srfwft ST^RT cmH i Q <NH1Ri 3 3FRT <M«flKn> M^h ^ ^T#TT SE^T TO hR% f^T 

xrfxq^ f^KrTTRSTTM^ 3ERT 3E3f^TTt^TFTR 37*^1f^pft fa«w^ % % TR ^ ^4'" 1 

31. <fT?RRt cFT U<EM «H^, *$<OFI 3lrf^^f ^FT^RT y Pci <4*1 

(i) ^ arfa^,-sft 4 #tt fw;Rfafwr, 1947 3 f^’nri 3 e4%" ^4^k”^ t,— 

^r t^ti vm\ ^r#TT r*ri w&fi sertsrwt we r ? rt ar^re t^t 3 ^ ^ 

ti*«i«& Ami i 

(71) fsp% Hr^T^gn^ 

3^ fa*ft 3 ^^ 1 ^, feft ^T 3 T^T 3T*RT fafcft f^icH^, ^f^T ^m\ svtiwfa ^ ^ 
“Ami I 

(2) afAnPod "^f^R M ^lffe3l«raT^ 

(3) 7^3^^T^TtP*hA> ^ ^ ^ 

grer»sm%fNf %, uM** 3fw^Rt^t 

#i 

32. RT^T^TT 

(i) 

■forft ^ irrerf^ A ei^ ^ ^n i 

(ii) ^^-ftlw(i)^3i^3^^^^^ , ^’ ft3,prarft3, ' ra,5B, ^^ n ' Hreq ^^^' ,; '' < W '” K 
im *H4>R *TT ^f=F ^Fl "FffF ^TI <jw4i M 4ii 4 <Ft ^in'i'qm FF1 <A‘n 1 

33, sfeR stflrarit 3JSHI +*R<lfl ^ «**<I1 *f »|4*M 

(i) ^'JrfrfsTO^Fwrfw44’tl , i#^ ta^wrriiW 3ilwiwta3Fi 
^ *n ^ WTO F#FR ^T *& FP*R ^f ^ *S * ft*# ^13lf^ 3PWI ^ ^ ^ ^ 

TETT ^ -Hr+K 'iTETFiR ^ HFT^^PTT : 

•qx^ ^ ^ fatwr f^TTt' HtT^ ^f Pi*^KnI<aa TTTT^ H •■“ 

(W) 3TftI5prfr 3TS^I ^Tt^rfr ^TT % ®P=!T 3^t%rarfl 33*1^1 ^f^Rt ^Bt ^1 ^5* 3T^3T TC 

3Efft ^TT f^T^ 37T%3H; Ak 

(73) ^f^ifETf 37vxqi ^ 3TT^ ^TWIW ^T 7^ ^T W^K TOT I 


[*fFTlII-~’*3P»S4] 


MRff : 3WI*JK U I 


11 


(ii) («f>) ^ MV 3frffer^TrV «t«nr 'afnf^rr^ ^3N» % awn ‘tf'fcrct 4T srcro 3 sici°m 

qvra % ^rrr 3fl'4N*i Ti^ft ^n ^t* 2 ? *wff *tA*» 1 

( 73 ) c^ mV grfvwt 3%m\ ^+»4*u4V Rbul <j«* ,J )'« 31 $ srfa^rd<u4-<m) ^ w^k^R-h* V^tMV'R«^ n=r^rr Fi«-i 0 ® 
3Tf^# 

34. 

arfa^Rt 3?qqi ch4^f(i ^Nr^ 3^4 4rar *4 'sraRra hiH<4i % ^ttV 4 3tt% i%Mt ^4 ^t4 % 3^ 

sci^ *GT Ml ^TTT I 

35. ^T 

aft affqqnft 37 p -^r 4 v4^i 0 WF? Tnf^FT^t ‘sft ^ STfHfa % 4t 3PFR ^ ^4 1 jfcr % fal* «I5«*»1 

*nRi<n feti^r *4Un.^f 

’itjT ni'Vn 1 

36. Hl<^«h <61 

stRpftR anwr ^ 4 ^ 1 ( 1 — 

(^) fsrcrf^smR wrf^T, sfcreW (*n)*n*Rr 

4t ^tj^t ^pt bRf ■qr^rr ^Vnt; 

(T3) 3&W 3T«rar 3F*T^4 ^ 3RR4" ^ *& f ft sfR^ «h4'T1 Rf 

4r wr Rf 4 ^ R RR 4*r, 3 t*fst sfr R**ft <ttf R ^ ^*4; 

(Tf) Hl4^ l pH4) vm m w 4^, 3T«WT 3F3 w*l ^T ^TTl ^ ^TTl; 

(■q) ■# 4fa# *u4^ffa ‘w^r ^ wf ifan i 

SiimRkI '3##3i^*iia MIS1 %, ^rMR4vki, Htf) 3#T^T t 
*R ypTH qrfa 3*^ 3fT^T«Tt #?T 4 tT TTOIT %■£?!# 1 5f%?T 4# # ^l^Rl ^ 'Jiinl ^ I 

37. Jli ■if'tl^’l 

^ti 3Tf«r^ 3 t«^it ^ -qr^ ^t^ ^r^ tVtti 

* < MhT'3?MV^T ,, M3R^fcf: 3T5r?W: ^ ^qi«i4N«nq?K 5filf4ci f. :— 

(^F) Sfll(lR<6 T 3 ^ 3flT ^\, 

(T3) 

("n) ^Tt^m^vjf^qi, 

(’ET) 3T^fVl?T ^n1%T«t I^SIFTT, 

(^) ^qi^#q vn-OR^, 4IRa4> Mr-MVf^sn^r "4^ y^ln ^ sTr^T i 

38. 

^ a^tanq % Tffaft fqfwif % % te, ^ srftraift 3T*raT TT ^ 

3T«rar Wton ^iRn t &r> % M % #R ^ 

Ttnn 

i. 3tffcrcfntV 

(i) f4^i ; 

(ii) 

(iii) h 4^' , *«R' <<si*n ; 
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(737) 

(i) ^77 'H T T % °hR ,J l ^* c ti ^ 'STTNN?^TpT^JTTCT 37*7^7 377777: 37*7^7 ^*7 3 i*<7 

(ii) fT^f 3GFR ^ ^ 37^*77 TFPT-TR 3 pT^ %RFTR ; 

(iii) 3^Ef-&#F|f% ; 

(iv) ^77^ ^77 < ‘77^t Pi 4) ■an 3 i4Phcii wf ift’Tt; 

(v) H^fn 1 

w^tour: 

p7HfdPa<T ^?77 faPl^H % 37?4 3 wfer HMI 'Tim. , ll : 

^77% % <*>K’ J l ^TT 3Tft7^7 ^cn^fe^Tf Tt^^TT ; 

(ii) ^TcTT t«7 m ^ 3 37^7 #7 % 377*717 ^77 f^ft 37^77^ % ^7P7 ^ W7-^7H 3 t^TTTT ^ Tt^T WTT ; 

(iii) i%# STf^ITt <HM(K Pz 3T«7^T ^ fa-H^ f^ W f*T317 ^F7% % #7^ TO 7 RkT 7 %, PMHIHH wf»777 3787*77 

77^7 ^TT, 377% #7^' WTT^TTT ; 

(iv) 3^377 37*7*7T 3^m7f%F 7?taT3ff % f%3T7T#T<77 % ^ ^ ^ W% % f%7ft 
^Tfewft- %t H<{|~ifcl %t ill'll 37?7^7 7*Tf%7 =MHI ; 

(v) <J^i<Hfl‘5'*TT"'TT Tallin ~l ^7"*¥^>77^ f%^1 37f^«b{<l ^77^7 «t)K u ) 7^pT-^el %£^I7 T T^ T 77 xcmi^kPi %^'*T7tef tJ 7 
% TSfTC, 37* 377 3^<T7 ^TT ''K % 3 t 4%7 77*7^77 W7T ^TT 7EFT ^TT y¥IITlfi<*> <+K' J i)* ^ %t 377% 37 |t| 7 u ! 7* 377P?f%T 

(vi) f%77* 37f%7^T7t ^71, %t £H>. ^^77 7T5'^77 qPMiSJIsffa %^*773^77 3%^ 37f%* Pl^jf^l %t ?mf ^ %H* HR«fliyl^fa 

% Pr-il*i<=n Pi^l*iT '*TT an^if % 3737117 377% %5^T7 t TC7 t T 7 iMIchP-t; 

(vii) %*^ <S7fW7* yRlPl^Pw TR ^TRTT 7|3TT % 377% TFT^T y^l^H; 

(viii) 3rf*T«fiTTt ^7 ^ -HHlfkl : 

(^F) W7% 3777^77 ^>7^ ^^7737^7% 

f^TB% %TT f^77 f^T trt an 777 ^ 77 ^ f^T^RT Tfcjf % 37^77R imP ^7^; 

(H) feTTt 77f^T ^TT ^7777 % f^TT 37lW7t ^t, ^ Tff^I ^71M7 ^ wf % r ^7R; ^tX 

("H) t9ii) % <i 7T T T % "^7 : 

T T7nJ mR; T77 fqpi^M % <a u s 1 %^<g^ (i) il (iii) fqplf^^d fctitil '^ r 5'^^77^ "^7TTTTTT^ 1?, TT^fVcT arffiie^id 

377% fTO; fdRad P f^Tq ^TTTTTt 37^^ 15 f^Tt ^ 37f^7 37^7 3TP-T7T ^ «7^t ^ 3T^fa ^7t 

yifM^Kl TT^T ^fk, % 37^ "5R felHaci ■^7H'5R7177 ^71 3TW7f^77 ^l^ll 3ff7 37fvwi ^777 ^R^cT ^ ^7B ^77, 

377^7 ^rrfer ^ ^ tw 37 ^ 7^^777 ^77 tor ^ 7773777 : 

d'll-) ^737f?^7"377 77^7*7 37f^'ttv(<i %^77T7S^7%777®T Pcrlfislcl f^77 'JIIM.MI 3ft7 
f^RT ^T ^ 3777W ^ 3TfW7t ^ f^ 1577 % % ^ ^777 ^ 37l^?711% Pm ^HT 37k ~W3 ^ ^ 'm^P ftlTT^ 377% W 

3777 W 37«p5fr ^trt^ ^ry 37 ft 3 tw ^ ^qhr stw it: 

^ ^TTc7 ^771% 37T^TOKn t ^ : 

‘ (i) 7^ ^T»Tcff ^f ^ '“h'^NK ^ f\ Wc77.t, 37«7^I ^77 cT 1 ^ eFTT% ^7 ^77^7 ^ 773777%; 3^ 

(li) “^<=F P ■3Tft|cf>rO ^Ff <=h)< u l «a(?1l37t "lUiti >JllO f^l % "3^ °h^l^K 37ft «t)q^K%'f^77T fHd'l '^7^ 7^^% «77^ 

■tf ^T^t; 3^7 

(iii) 37f^«BlO % ^K u i o)ai37l •illd’H % ST^ '3777 37^ ^ "377 feT^ll ■!■ I 






[hft hi—3^4] 
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x 

(37) Wli ch<;(xik % fci^ <;«$ : 

(i) e tK*ii; 

(ii) <*«%> fq-^ yfci^ci Pr^oft 35377; 

(iii) 6 3% 37 * 1 ( 33 * %3*i < 3 ( 4 * «a*ii I 

03) % (ci^ : 

(i) ^ThT; 

(ii) 

(iii) fftft3 3%t' 3% 37377 ft #n ; 

i 

f (iv) '3'M ft* mR ^i<r> ^oi+nnaftVMH d<*» h§ 3 337%ft 2 33?3% 3Tf*l4«7H 373fV337 3737% f%H W 7737 

ft<T3 ft 37ft; 

5. ft37ft ^ta*fi3^3?ftft3%^'fl3k%1ftTr37ft r 9tfl3ftftftl 

6, ^gfenti 

3^ 3* 1ft ww faf%f$e T&i 3757 wid 377 3%$ wt sifftpift ft *mm ft TRW Iftffts ftlftTi-aminiafa 

ft*773%5{ 377%?7 RHRaa 3 ikN h* 37f335ft3%fftT5^fttft7T3if(?| Hft fft9l *417^11 3%* 'fli^i t(ft 3% 37TOrft I^RTft fa, «Hlft 31*7 377%3 
^7*731 STTftft 357 o ,, s t i 3>T% ftl bin’ll «r°ii <5 i 377%ft Rl^33f*<1 3733^ ft? ivtj *7?> 'ft fft3%^3fT3 «t*<i% "3ft 3773733*7173ft 3f^ 

(i) ftft HiH<ril 'ft 3f3 ch^mn. fftjl ftft 317717%f37 37337 ^Talwi'fl 377 3'3f trT37% 357T797T7 %; 

(ii) %f37% 37f3«t*i<l 3ft «t>K«i 3373% "31$f373T% 3ft «f*qi-cji< sftrftft 373T3KftIftTr fa<r1% 3le1 31*5 ft 3% 

ft* 357>T 'l*ll %; 

3. 37f335lft % ■sh^'KJ 357T T, 7 33T3ft ftf%3 % 373% 4tK ft 373% 3% tft’ 0 ®! ft T*ft37R *h< Ri^l ft I 

39.3^F3T^T 3tf^ 3T3 

f3f%3H 38 3ft gTft^Tftf 3ft W7 M l fafr l ti SK I g 3ff'WIT t: 

(37) 3f7J ft 77*3 pji*ift 3773R'R 3Tfft<shifl 37337 ikftfti-O 3T ciMimi ^inl %, 3F ^ihicih 37331 ft3T ’■hi^icih ft fti*ft 
3^$ ; 37337 

(■73) 3^7 srfft^Tlft 373313ift3Tft 3% 3iiH<((335 dTtft^ ft ftft 05<,HI T T3t %; ^7331 

(3) '3^T 3Tf33>Tft 3T33T 3i7K 'ft 331 ft; 3733T 

(3) 3^7 fe^ft 3=PT 37R3 ft ^3ft W P& W l 3T; ^7331 

(1?) *5151 IftPiMH 38 % ^TTrftT f%3ffftr Tlf3737 377 31^73 35737 dfftfl ft «Hq§if<fl} 37^f 371 

(ft* f%Rl*)+l 38 3% '^rft^nftt 377 37f3?37 r r3^f 1^37377"335777 ^^73 337^7%3735^5% ft735IT®rt ^tl^lf7S73ft 3ft^3t^ 
% 33^7 37ft T737 373711 

40. irraft) (ell* ?TfftrT 35T37373073 

fftf%33 38 % 373^3 373 ftft. 3713537 3% ?lf%77 ftft73 37lft?7 3% ®t«35<, W7 37ft37jft £13 f^ft 37f3357ft 3% 33 

37f337lft ft 3f^ 1133% fft^ 3%3lft W3 3ft 3^ f 3ftT 35ft37ft % 31^ ft* 1^ 3lft37lft 3ft 3?3T3rt3Rf 3ft 3n7ft.% I 

l K t t| ( 3^ 137 3^73 3C7f335lft, 373% f3%37 ft 373 ^73t1%T?7 3R% %7[ 37^7 ft kRiPi^Rkv 3T 37J^ 37f335lftftf 3%3, ^35 

ft 357^37'feftl'3Tf335lft 3% 3737f37c7 35T 335% ^ I 

41 . 373773 ^rar 

^3 fafH3H) ft* 3P4(13ld % fttl |IJ ftt, 3f<; fapHH i)'S %5 ft <3f33»lft >37331 t(3> -aft^Flft II3> 9>*f3lft Hdil 
ft 3fw7f^I3 ^3 ft 3T?nfeT f ftft ftft % fa&Z 3T3?I73f%37 3^t31^ 3TTW 3% 3nft t 3%T 3T«W ^Et 331 ft77 3*3f 3ftt 313ft 
3fftftTf%3t* 3% *3H ft* W% -gli, W7 37f335lft, 37fft35lft 3%T 35%37ft ftft* % 333ft, 37*337 35 f%%3T ft 33537% % 
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40 % ^^atafar ^sfi™, aifiro ^% smx w**, ^^ ^' ra * ^ 1 


42 . y*z yf^Mii( 

ipr falwTt 4fTfafa rrt % ^ ^ nt, 

=h4^ifl w -<%\ T TETt t rt t, ‘ 



(i) ^Bi Tff ariN ?nw ^rai t 3jfaarct ^ 31 A 1 *" 1 * 1 ' 1 ^ 

a*rtatf f, a*rai w, aara^TR*, arM^ara^OT^wi^^^ ^^ frf 1 ^; 

w\ ^ §>^\n *\r s wm ^rt4ktt swm st^rt ^ ^ 3nfW”i Rn^^i tt, wit 


^<+>41 i?; 

ir% ^ tot t, ^ ^ ^ ^ ^ 



(iii) ^fe %nV< «d4 ffiTai^aa*^aRaftreOT,^ffraaa^.-gftTR , rclW =n^%a^waafaawt 

^ ^ % f^£ 3T^fP#Ri 'S lfgtv T TTF 1 ! WTt cR, ^ MWT % SIcFkT W^ 

wa3TT55RT3T*TOTT5T3nfrsr=T%g 2t>-fl-H y^-aaramOTaPra M oHfwat’sWai wilt; 

(iv) 

to*ti araR at ^it fa an aiiR a*RT arort ^stt >ft nmai *t, <=mnf % ^ «*" t ^ 

f<^a 3 8 % aafa ^ aan V*s Wart I *OT>^ a<=»^ a«Ri ^ ^ a^^^^ ^ 
f^gR cr 4 % «rf^ ■Rsjr ^nfawt i^fa #tt i 


«*4*<n<MUl: 

3TfWCt^«RT^HT^ W^l4f ^ <>4 HHI ^TtTTT^T^ *^K IW-fl ^Pl^H, 1988^^13,14, 15 3^ 

34^3^1^ 

Wn W ^ STPft 'yferti ^T 3F1W toT 3T<W ?lW ^ VtiPl ^ ^ 11 

43. 

^%Tj^n 3Tf^Rl 3TSRT*i*Nlft WT 3HteRt*St ^ %I^T^tcT 

44. ^<4lP4^frT % '-^3I*JVMWpR> et>^d(l| 

(i) ^ afwft 3t<wi ^ 

^ia wY'S Htii'^T^'^'^'TTiafaaiftaqm^NR)aftraffiai^taqfa%femM j-im 
1 7R TSf #TT ; 

(ii) afw^aqa ^4 ^ i < 1 P«w^ te s * i W nwil^taf<raW<n^^ 

wn w smiraP w wt ^ ^ ^ ^^ 1 ^'^ ^^ ^ ^TL'Y^ 

ahPKi^ #nftRR^^%^*^3iwt 

%l 

TR^TRT: 

M^ifwR %TO^^tirni=i^tf i n«'m 3<i«i«rH4.41^154 %’S! #t Awmfwftw 

afiwai%5i% <r: 




[MFTIII—TSFS4] 
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45. Pk'UH 

arfa^rct &m\ <ft4*ufl 4t wr i?Tfwd ini fwfaci tor w *RhTT % i ^ fawm % ^4 h, arftrenft 3 T*rt 
<t>4^ l fl 4t4 3T^TR ~^TRT ^ ~^R #IT: 

1. r*t4 4— 

(^)*JH4cR 

(i) ftWR 4M5<rl dh 4<R^ 1/34t <TTCter4 T T^4'4TST«n ^ 4t3RiR 

4tftl 

(ii) i#3Rfa%fWT:— 

(c^) qfc vflM jT<ft SK I 14^44? WT 4 t tft 3K *iy1 4cR ^T 1 / 2 ^^ arfa^Kt ficf«Pl qi(l<a ^Igcl 

4t*T «n; 

(■^r) «TTS4 ^4-4) 5R 4t^n4t 4 3R^ 4H 1/3 4ft Pr-RI^^R 

3Rfa ^T1/2 I 

(TsT) m4 

Pld'cR 3rafa%%qfqfre HtTTTT^TT 3RT ^TrTf ^>T If.fHI<M ^^TT%B' ,: R^RT Pfi <9«-s 

(of7) %-^T-73n^ (i) 44 (ii) 4f4f4f4^f 44w^^'R3TSRT $4) q4%srfllchlM T RBF^^f WIRI 

WTTTTI 

2 . 443 144? 4— 

(^>) *jcl 

(i) 4TWR 4 cfR TJd 4<R «FT 1/3 4t wfw4 fad«H 4t cfTT^ 4 4 7£T *TT 4?4t 4t 

"5R>R 4t l 

(ii) 

(cfr) did 5fch SKI 4ldl44l (it^r'^T^R'^T 1/2"# q4di3 PiddHdft ai<)<a4'Rc4 

4TR*TT ; 

(T3 ) tt^t* nf %%r^I^RFT fcr did 44f*ra wfw4 3 t*rt‘3*t%% 4t yRilifa(4f) %^jtrt^ 4 
^ff^; 

(■q) dR 41^4144^^ ^’41 ^T ^dNI 

T^T£^4tf44£4^3nf4r <!K4a4'®: HsT4 3T«RT Puri«n%'^B M,°b d44> ^R4t 4i'3K4" 

i\, 44'3*T'STWt 4', dd did 4^4 d4dUl 3T*RT^4dT4% Pb4i y ftl ft fa % ^TRI ^ "gt «j44<n^T 

#m 

(Tsr) ^ 

4fWR 4t 4 1 £ I f 3Tdf4 % fa^lN ^r4f 'SFt H5MI^ ^TrTT ^«TT 3TR ^T# ^FT f^TBR, 

(^r) %^t--^st^ (i) (ii) (-30 4f t r: argRT^f % ^f»»N i ft 4 f r: 

B’TPTT : 

^ 4>44l4 tR <BF 'fpTRT '5TRT'^T% ^5T 'RB 7 T#f ^THT 'SR <BT 1% 

^r 3TRR ^T '4B T3 TT- T B -q^f <sq^q cf^f ^TT % I=h4i 3TR TBFTR, ^i4mk ^T1 4* "RFf WIT % : 

^ fWT^T ^Tt ^ti <*4^TCl WBt a#rff?TT ^ % ^TBT 

4^ | Ph^tI ^ T PTT?ft <J^=h1 W^f 4RTWRTTI 

46. f^4^^3T^fTT3jtr u*q«SHlMefl <#>! Pl^M u l 

TT«fR M l fM^ l C l , Wl4 TFR aqiWT ^RF 4t 4 ti+dl % % a44^4 ^ °h4ifl<l ^T 'J^RI W 44 ^FT aqqfa, 1 wt4 

^ (Hdf^’1 «TT, wteT ^TT, %4H%3RR^>T ^TWTtaT 44%^ 

^R M l fagh l i i -aTRgTT PM^ 4RT % 4 3Ti^r"clRt Iff f^fRT 'jm”ii f4«^3RR4 3TpB4f ^TT 4t 44 ^pTR "R% 4t 

' s R4%%^^T^4t^ 1 ^ r iTi w afRf4 PjI’H^ <?4b 4lf a44^r4^T f ^4'R(Pl Piei«i'ii4H%, 4f tiwt MifM^i-0 Pi^i 4, 

^14?nf^aq44^'aTR5qT4rwT4 hh\ ^w *rft b 4 4^i4f4 *<a\™ ^^ I4ri • i*n ^ i 
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47. 

(i) feft -3TfeRt ^TT ^TETSTlfl ^f?T^ f^rf^FTf % 3T^?Ff?T W=ct 3TF^?T% <STTleT ^T% ^Tf^TTT^mT^ 

ffctff # FTf444747 #T 7t 44lf44 4# f l 

(ii) f#t arntYT % Npr; 374 # # W4t Ft 4T4 t# # aid<a ^ 45 f# % #47 M444 48 ^f 3T4t#4 

Tjrfq^rf! % 4 T 77 374 Tct 47754 # 4741 # i 4Tf447T7t 374 # 47 f#4T7 47#! #7 srftrcT^m: 6 ef# # a74fa%#47 <jh 

3T#7T 47# 47*741 

48. 3hm1hm yiterrt 

374#: 

(i) %W^^mrftwr 37 m 4Tf#7l## Tift# WTRTfeTdt; 

(ii) arszrer % 4 ttt 4ft 'JiiQTTt *m 4ft£ 3F3 srfwTt 778*4 4tf447T7t 11 

49. 3TTft^Tfft3TtteTT 

y#<+ 374# % #4 p7H#ft3cl 3#S43ft 47T W1 1474T 44441 : 

(^) Trfr%f7^^q^t ## #744 44 4T4T ^1IT j l) #7 P-k^kri ^Pa^iM *£*\ 

#ft ; 

( 73 ) F###4F74T^f4474 37h4F4TTF4#it44TWT# , ^#Tt; 

(4) TTFt" 3T##T 71F4 faplf^ ## ; 

(4) 44 ->4PWMc1 ^4 7* 47t 77#tf44 4# 4ft I 


3TWIRV 
# 743 # 4# 

50. ^ yt^JcT 31k 7# #41 

F4f##r#%4T44#%3E^4t4%4#7 4%t##3#44>I7t4T ^4^1^ #74#474F# 

% arpRT "434 fF477 47t F43 MS#’ % #7FT # 4^ 7*4T % #7* kt F# I 

51. UMlfM 4il THT4 

(i) ^443^4T4^441^4ft^RETRT^t^ 3^ 4%4^3^^1t4T44r<T^4TT^TT ; 

(ii) 4474ft44l4f4RTt 3444344T^T4Rl%47ltW4R 1^W^4f\fk# 4 4#f44t^4T4734^44 ^44%"RRTRT 

Ft ; 

(iii) 4^' 3 tf44n44T4^4T4%4T4^4ikFI4^4414nR%44R^4r^t, #743# 4% % 3744t f# ^ 774T4T 

#44477 l 

52. 444-^fe 

f4v4t #4444 4" 477 4cFFTR % 44t4T 474 4 #4T 4ft 44# fqPlR^ 374# % TT #4 47 4(11^1^ 4#i4 ## : 

4F f# ;irf#4T7t 4T 4.M4I71 FT# 4#£T ^ 4T74f44v <TT7t73 % F4R 47 477 4#% 4ft 44# aid<3 # 

3714174 4#4 f4T77 *7 S 14 4 4F 44 % I 

wzrmvi 

754# 3# 4444*^4 44 7744 

s? *N 

53. ^##4447 

s3 \ 

F4 f4f444t % 4T44HT % 37*44# 37f4437t 4T 4474# f¥=T#f#T 444t 4ft % #4 4T4 # 4 T : — 

(47) 3T147f7447 
(73) f47r4lfW7 '%?£( 

( 4 ) #4# igcret 



[Minin—7 sto4J 
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(■si) sRrraRn 
(30 Mn 

(^) 

54. enT rifc«n wim viifa«t»i(l 

^ nft 7 i%nT wr intent nit #fti 

55. ^ Mm em^ d^l I «m3ifa«bi{t3[r 4>4hli(l <bt <41 viRirT 

(i) ■§^^3TteR%3^^n^fte^M4^ti^^njt3ite*fm#ftnttet 'ft’swRMitis^t'SnnT 
m 3 ^ n>r% nn T^ i teft wrinteTtenra^ftimt i 
Cii) ^^RT3f^r-nn^^nT^t nTn^arteitenteftmt WTRiteTft^mMn^nFRT^nnT'aTT^mm 
t: 

trmj ^ fa 3M to arterit w nterft 'swim$ wc t flt nr sM afa am^ nftnn %w 

% fa^ fanj n^ mwifa*h 3 TM nit nu nwftm i 

56. ^^^Ttm^TITMt^^TWR 

^ nr nm artenft nr <+i 4 ^id ( ^nnnrf^r'|M%fnH^?i 3 =pnmn?^ ar^^^nfffaninnTift, 3 ^‘WHnr 4^^ 
qn« ^iumi w nr ■ 31 ^ ^ ^ fam mi 

57 . ritUnifh 3jfVenifl 'nr «n4^n0 ^ t4)4>i4 *flfT 

faster#! arteiTft nr nterrft nft ^ niff nft «m< J R 1 

58. airatefi^gj 

(1) a( 7 f%^nft^12: 

■*rrj M3 fa Rm mr ^P ■mr fan ^ nft niff nft ^n Mnrfft $; aftr 

n^ni ns afa far i}/rit ^ % mtm aranrrcr te fanf afa: Tfannf nrt jr te ntff ^tqttt fa tjtm *tr ^ «r^nftn% 

miSR U: fan ^ attest anni 

MPT%faqTFrrfannSt^ HH I SH l te aflm^teEfasfal 

(3) (nr) artertente^ Mt 
4tfc-nfa^tnteti 

(Ts) ntentente^fa^fatern^snfcwntf sftnf-Mwfte g$n?nnfaTte' , R#TTfti5#3 
nftnffa fam m totst 1 1 ns#nft fafann 60 if fanffts nrn #rrft #n«ft % arfafte #ft 1 

(4) an%fVi4i ^t snjnnnn-fafann (3)(nr) nm fanfffaigjt fafte-62 % ante f% ^n«nf^4t ^gft afo 
fafann 63 %3RRfn n^^faarfMtefaRftar^ wrnft^t^nTMniff ^tnn wftt 1 

59 . 'WHrfMwrr^f 

(3i) 4&W faflnsfaVlmftWiK ty$ 3iFnn ®4t Midlt* : 

(1) grteiftni 4 > 4 nifl ^ft' i R^nT% 11 fan'fcte^fttetem^ fa<hift*rRu^tnri nroifaT: 

nr^nsfar^%inT^3'^n*#tf% T nRsn^^^^T4nMfa#nteRT5gt 1 faf3te*tefti 

(2) arteiftm tteiifl farcft 4 twiaMw 4 <rSi 8 ^ ■ Hi[ti«h i' <^ ^P^Tftnt^^MgWR^m m^\ ft 
’^mrnraTftnTi 

(3) fagh i ftwH mimM m?ngrffrfiift tit %ftm nr^mr oVn i 

(4) 31 ftflWR, 1989TRF^T180MTRfmftflRMft?1990^240»nfMm 


1909 Gl/04—3 
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(J3) f%*l l ^H l : 

(i) RT ^ % f^RT RR TTTfhST ^ T^> RT^ ^ f^TT ^nT faR RlfftST ^ ^ 

(ii) ‘BR3TT*fc4ft*PTT^ ^>KU| WW<Ttt (T5f)( 1) ^ ^m4<W r 4?IT RR R?ff 

RR^f : 

R1RI R^ fR? Rft WR TRRT?t 4 R?^e $ % ^Tf? 4lf&H RRR R^f RTRt R^ aRf4 1 r4r>^ 5R aT^RStRRPRRR 

RR^nt! 

60 . 

(1) teal, ^<^< r4 

R>t vmqO afo ^ell* % RRR f^R 4i* Rl4 -siefl Wir4t | 

(2) (RT) ^R R^t #TT % 3 Tt4rT ^ 5/3 ^ ^ ^ggt RTl4 ~4 Rl4 ^gRTT *l l >»f) 

r4 efit 4Ihi( 1 ‘sj^st 4f ^tt Di«4 r?t Frjrr Irtrt rrt % i 

(73) v«fiHi(l wt/4fWi arfwft rt r'^rrI Tft rt^tt t rt^rt^^ir-rsi^ 4 wt, 

afh; trft-rr Rft ureter rrt rc4r7 ^ rtf % %t* 5/3 f^i RtI R? 4^ 'J1MI RR% Ri^hRi 4^ I 

(R) *TR fRRTt atfRRnft RT R>4 rk 1 R^t^RT^ F^TRT RT RTifeT fRTRT RTRT t RT ^RlRiltf 4* ^ ^TT?ft f RR RR %#5T 
W faR4RfRT^ T^IRT RT ^§fer fRTRTRRTtRTRRRftTJrJ4t R^ f, %RF^ RT^ %#5T RTF % SET RRTRc4rT^ RTF. 

4‘ 5/3 f^R R?T RT ^4 R^'RTi' RiT RRT RTt4 R>t aRJRft 4t ^1^0 I 

(r) ^tft arFiiRjrct ^ ar^qfr*# ^t fwn amf«r ^ 4f" ' * % -^r 4f 'rfit 

7 Pfft, «t«Kn1 «H*iiO 3fT«hl «0 hk 1 ^gl/4(S4>H ^ft^Rt 10fcT%3f«nfa 

arfT%'q^T%aicJK^4 mft ^ ^ Rrqr ^tt : 

(i) arfwfT^T *>4^\<\ ^^ arqf4 %4^TT^rt4 ^ "T^Tf^Tf W?l ^BTTT3fFTT I 

T rc^j 7 rft arf^i^Rt^T ch4^i(l ^ 4t#sf> 3^ '4^C3^ T [4 4^0/4 fe+H §gl %f^ft 4t mft % 4f ^ hRmP«*rt w<t 

^ appTft t: ^ t % ^TRTt 4tHKt/4fe^T w^ 4" ^ ^j4t ar^fv ^f^r ^reT 4t i 

(ii) 3 ,p-t*t ^4 %w^qif^r armn ^ 4^:^i 

(iii) r^r^rM4)^^M4^3r^~^3R^T^R4rirt4tiTRi/4fe^^ eft^nTRH'ftt I 

(iv) 4I^/4f5^^^wf4T^f4^^^^^aqrr4%T^^^T^^^64^^^‘5^3TRPT^Twn- l T5r 

'h^ktt t f^ aw ^ ■qr 3 ^t 4 4H t i 

W«|cMU| : 

1. Rl^R+ci cii<l<a ” cl^fi aPff^c^iid 'CfT ct,4^i0 yr^ch <ju[ ^4% feUJ 20 «Tl- mi 0/*^fs^trl"^TT■'TTSi ^i*n 1 

T^ft 180 Rrr <T37 TTfacT Wt t! 

2. M f^^f^^m^ ,> ^aTfw^^ct)4^|0^%3|T4^' I ^ : 34%f^2ORr ; T^-4lRTTl/ 4r5^d ^gt^T HM ^V ll I 

61. 3IR|S4l<u| ^|T 

(1) art^Rf ^4 ^k1 <£\ aromR^r ar^w4t ^ii^H ‘ t ?m ^ Tmw 4Fr ^4t. ^ ^ 

arfr ?>7PT 4i TT34 ^TT TlSiRT 'aifwft ^RT 4 )mi 0 Sfit ■^TTRtf^T ^ T THT W(TT % I atfwfl ~q] <+4^k1 ^ ^ 

^RTT^TR^^^ar^f4R4 ^tTmgof^^^R^^srr-aptTRTFcf ar^%4kH360f?3^ arflRfr^f 4t4t: 

C R^ "Rf % aim-Mif^ qftftqft 4T 4r a^eq^ 4^4 % ar^Ri^T ^ %t 4 arf^Rt ^rr <fc4^i<i 720 f^i ^ arqfv -?r?r 

aRTmR^I Jg£( R^T RR RRkTT % : 

rc^rs aftr Irt arfwTt rt ^4xnfl - 5 ^ rIrrI % rir^ 4f 4tt % a^4t^ ^4 arKr^ ^4 720 Rft % rt?; arRmRnr 

r^E ^ t ^ 4t4, 4 rt - 3^*1 ^ rfr, Mm ^ $ rr% f% ^ r^rt 1 




^TT 9 -T ^TT ^77% ^ aTTTTVTT^ ^ ^7 ^7 77^?n f | 

62. fayfr 37T^f^ TWT fay) M d<«fl 

_ **"•' 

63. XRjJrl ^4<f) 

^5SlS3?J5r **' 

Tt^^lT<iti^ro4j|,ya 

64. TJ^tcFToWM «|HI 

*mf*!f*m 5 9 %<n-fcem (*)(4) % 3W # t ^m • 

65. 

66. «W uUwsftrintl'd g|HI 

(,,) aTf ^^^'fl^toqH«^*ftlsft itJ4fr ll <H^ Hta ^T^rf r^ <m41 g<j1 *STaffimffr^TTi 

67. <ni4i4Q'J| 3TS|f%T 

(1) arf^cnkl^ tt" 4>4'q(flTTzp^R< di4«5«i 3T^%^xnp5r'^nT?n%^: 

(7S) ^el ^ ?iU«ik ^ T T^ X R +l4iJ5 u l 77% I 

(2) *hl4i!5 u l m*i ^ 3FTfv ft*=T TO7^ ft*ft : 

(^) f^^srfw^arafal 

(30jb.4««-i 
CTn ^T T Tra cTTH 

(4) sqrfv?^^f >^f^TTt 

^Tl^ll : 

^ ^ % wiA^Pm w&tfm ararof qft 7 r q n T z% <t, i 4ug m q*w if ^ ^ ^nfrft t 
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( 5 ) frimft 7ft«n4-qi<li 

f*R foRft to ^ ^?pt ^ wft ^ ^ ft 3^ ^ srcfa -^ff $ i 

(7) 


wzjmvn 

fafrw 

68. CfVR 

( 1 ) ^grfWr^r *h4^i i (l »4^ i d vfcreftfa sfr refrf^m arfir^w, 1952 ( 1952 ^ 19 ) 

tjtt% iTOT ■aivi^H <JM«[«K1 «lfapw*1 % % 3TjeK iftHT' 

(2) (^>) tF4^Mf^fMV^3R>tfTO«r 3tf*#m, 1952 (1952 *FT 19) %■aRpfa 3TT%^ 

-qr.w grf^mqrcr 1 6 H* gm ¥ i fa i 4 f *et iretn^^ w^er gmfaK^t^ ^*Mfr 1995 

% gTTT sfiifVfl 1 

(7ST) 16 1995^ WTt#ftl 

69. TOR 

(1) fanRlRM 2 % oitjUH <3M^H % 'fRIH^'TO 3 V 11 1 

( 3 ) % 3r^?TR ^ 3TfV^> ^T #ft I 

<3)(i) 3l^T 3?fwd ^ *E*falT$ PiHfirlRsn TOTC % HH $)■ tt :— 

(^>) ^q i Pl^Rl ^ 

03) 

(tj) ^ftfHiwm'gR r^^ «hK>j | 

% %tj; awR t, ^ 

('*) gR ^ ^ ^ ^ ^ ^ RFT TO ^ ^ ^ 

T^jznr ft>^RR% <6K u l fani qmyrtftwIR ^ 

(ii) ^Tf^^^^^^^TOPT^TllTT, JTC^' <J°f ^^3TTOI 6'*T^^3Tf^%MT r r%f^ ^ 1 ^ TO 

15 %?n % s?«r#r ifiRt: 

f2f>4i 3jrfV*wfi «t)4^i0 % 30 ^ sif^E^ ■sr Hf ■$ 'tff to <jh^h % ^r ^f 30 3iftw 

^%3rr^'^%f^ ; 3TT^' t F!r%'^Fi^^'^ <h^R«w Tifti^jT 1 ^ i^Ftt : 

T^ TTS fa fast STfaroft % 3 TOH "3R% glTT %* TO; «fftR TO ^TTOTf^T fFTT: 

TO^t, ^-wtt ff, 12 ^r, ipr ^ift (100%) wnf v% w v% afrr whhi nrif ^t tfm 
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70. 

(1) vr^4^1 A 3rrf\ %svvar3 , *£ft(ill) wf 4t4faftsRT^'£'4fa>'*>t srv^'Ptvts 

V>t Vt^RT V^TT 3?k vft T^fTI pTVHI WB 4U«hl '3RT WR % 7ft ^ fa*$f&RI Hlfa*bl(l 4^ftd n«fi (W ^T I 

(2) ^ftkblA VT VitfafTft'ait 1($> *fR 3TTVT pTVIS WH ^¥lf ^VTT% "3^1 •i^«hl ft* TW» <h^*iRi vtf '*ii»< f fl 

^7TO%VfF^V>I'|S1T®T%f^3hj , £Vtff VTOTTfaTV? t|Rq^ qkflfa«h f afo 4t MIH^ 4f 'flftwrft VT <*4^ifl Vvl 
«n^ fans wh 3f th tor $ vfarN vft 3Fjvftr ’nff ^ ■airopft fan$ fa fa4t fanvrr % fanvft wra ^ ^ft*ift i 

71. wHid<«n*ra r 

TK^anfarnftvT »4v i A vitfyfrftRft 4t <Kivfav vTsraiT4 squinfa i favr-an wufri 

72. faPw 4 V sr aftT’sqnar 

o) SW-SW VT T$ 3TJ^?T VT fa?I 'SR f ^ <5*1 «4| TFT 4"^ fa Pi ^41 % 3HVVf W’X'^% VT3% 

fih'MiP^fi 3R^%fan arr^ranfr i 

(2) VTST WZ>K, VT»ft 4t JHI«l!kWll SV$, TT^S “Ifa^ WT*f VR% %VT5 *V fafarvf V>t °MlWI VR ti°r>4l f I 

73. fasvw m i qPdql 

(1) faPkH|gK rft%falftVT fafaiV UHfrM y<*fa Pw ,fa^, 3trf^:qTf^^RK3TVmS*Em 
•art-g^T fafa^H i qfrft %anifa^%V^VTfaTlVS ; T^flitafa3 ; T'flfah|fi4f afk q^'VlfaffTR^TPIlft, i<n^SKl faST faVT ^IKTT f I 
v 2) %afafflf^Vn 3 TfaTVTVft’T^Vnt B T!$ 5*1 falWiR<rfl % oi4vf % 

^in4n 1^*71 wist vft "*]$ spft »m<*fi i 


(fafavis^r) 

fa^T 3ftT «*0 MINOR 

WH :.. 

fanfa :. 4,4444 . 

•if ••"*"** ; .••“ t^fl^gkl 4fau|| «h<fll/*b<rfl ^fa - *? qftrW$T^tV ui4l u i ^fa, % <h(^«wO VT on^iO %‘ST*¥ afa 

■^r^Nj^f^^RT Vlfavnvfav^^if^VTfaftT^ 4«f«&*i$l$ y(VplWIITT«TT SvTnV g>flficnai ^T 

fa»H l fa l gfrc^ <h»VI/qi» , T ft I 

■4, STFt^sftW ~t 

^^3^ TTJ/ 1 ?^ ^ lit 3 *ft ^Ni% atfMw4 %4t ipN?i^WR ^?n^i i ifV "a^RT ^ ^ ■*n - 3^a#^ 


^?1T^R « 
1 JTT 'W : 
4^dlH : 


5 Wll^R ! 4 

^ -^rm : • 

m^im : 4 " 
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fcM i-snq) 

[ft^R5(4)^i] 

3TTUcbi(l -qr % WFJ UHd fc*,4|| <41 HI nfaum^l 

i. 3 . . ftHfaRati ^ftw Muti i wdl t: 

(i) 

(ii) i 

(iii) 

(iv) ^rmfcifW^ tttt;i 

2^fwrfror ^ wT/^ft f %'wi t sfa Iktfzt % ^ ^r^rr % srwv ^ 

^ ^ ^ %TT ^ % %TT ^rn/^rft | 

fcfFF: 


5 


37^t-III 


wf-^r 

fi^IfTWPT oRt yl^uK 

(faPi^-IH 70 ^f) 


T«TH : 
f^TT^T 


% 3T%rm^,. 

. (WH) . 

2. + '<J H^=W WR ^Rl^frr % I 

■*rr 

*^T^T W ^RT^T HrF 11 *RT*jfa 


. ^ ^ ^ ^ TTfT^gKi mi M’ J II «R(TT/«FTcft ^ far 

(f^TcTT) ^TT f™ WR tl 


(^STHT) 


‘(■pTPT) ft^Tfirffenr ^n< u i) ^ to Pri^ wr MtffeRi rtt % 


(f^TeTT) % 


T JJCT RPT : . 

HV1IH fFj^RT ^fF TJfjfil : 

Pi^Pm ?rrcter :. 

TO 3 I 


R. 3T^q^ 

[f^TFR III/IV/69-^5/5t/araT. ] 
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BALUA KSHETRIYA GRAMEV BANK 
NOTIFICATION 

Ballia, the 24th November, 2003 

Ballia Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2000 
spon S orba4anddK ! l^^^^“^^ n ^®^ r “ n ^ n ™ ft C e nMBankofIndiab^the 

Government hereby n^ffie ^^ 0,6 “ 531,0,1011 ° f the “ 


tWIER-I 


PRELIMINARY 
1. Short title, commencement and application: 

ffl These regulations may be called Ballia Kshetriya Gramm Bank (Officers and Emp.oyees) Sendee Regulations, 

® Tllese regulations shall come into force on the date oftheir publication in the Official Gazette 
« They shall apply to every Officer and Employee of the Bank: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

® or^tion dePUtati0nfr0m Sponsor Bankorthe Central Government or the State Government or any other 
2. Definitions: 


In these regulations, unless there is anything repugnant to the subject or context — 

(a) Act means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5 ( 1 ); 

(d) Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Baffin Kshetnya Gramm Bank establishedunderst*-section(l)of Section 3 of the 

(f) “Board” means the Board of Directors of the Bank; 

(g) “BranchManager” means an officer holding charge ofabranchfor the time being; 

W 3‘“f^^ft:hy^““ ngfr0m,he day of January of an year and endmg with 

(0 ChT™an™“ in thC ““ ° f and ' h * off- des.gna.ed by the 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is onjoining time; 

(c) periodspentoncasualleave, special casual leave duly authorised by the Competent Author,*; and 

(d) period spent on training while in service. 

<k) “Emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3 (a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means Central Bank of India; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTERrH 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale II 
(lii) Scale Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) GroupB—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by die Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as maybe issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 
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Prowdcci that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 


Sponsor Bank. 

5. Appointments in die Bank’s Service 


Appointing' EKKSE^ of Officers. The General Manager shall be the 


terms of Section 29 of the Act same as provided in Regulation 4. 

° r e ™ pl ° yee onhisfirst appointment in the service of the Bank, shall be required to produce 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. P 

(4) (i) Disqualification—No person,— 

(a) who ^ ***** i“t*> or contracted a marriage with a person having a spouse living. 


in 


or 


(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

^Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
^raoon of rST” “*? oth " P 3 "? “ ^ and that there are other grounds for so doing, exe^^fiom the 

0$ Declaration 

marital JSSlSlT °" ^ aP ^ n<ma,t ^ Bank sluUl funiish a declaration about his 

6. Scales of Fay and Allowances 

JJf. ^ increments of an officer or employee appointed to a post in any of the Groups 

^(0 dkS C ““ C ' ovenunent from time to time, under Sub- 

7. Commencement of Service 


^ 57^ appointed m toe Bank snail commence on the working day on which he reports for dutv on a 

post in accordance with the terms and conditions of the offer of appointment made to him: 


& Probation 


® °?2 r appointed in Scale I shall be on probation fin* a period of two years, which shall be 

extendable by the Appointing Authority for a period not exceeding one year. 

® Anemployee prometedtoapost in Scale I of Offices Cadre shall been probationfccaperiod of one year which 

shall be extendable by the Appointing Authority for a period not exceeding six months. 

m 


(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for aperiod not exceeding six months. 

(b) M employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for aperiod 

of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 


An 


the Appointing Authority for a period not exceeding six months. 


1909 Gl/04—4 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service. He may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary 7 contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue Or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary' proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (iii), (iv), and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

CnO (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. il-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, whether stipendaiy or honorary without 
the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social char acter, 
subject to the condition that his official duties do not thereby suffer : 

Provided lurll^r that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

0) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(h) Canvassing by an officer or employee in support of the business of insurance agency or co mmiss ion agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation, 

Oh) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion of a cooperative society registered 
under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, or of a literary, 
scientific or charitable society registered under the Societies Registration Act, 1860 ( 21 of 1860) or any 
corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, shall be liable to such 

disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

© An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(a) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly fromthe parents or guardian of a bride or bridegroom, as the case maybe, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulatioa 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

00 buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(m) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority; 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
rateRs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is; 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a lull 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 

marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt of on a c riminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the C omp etent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set asideby the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 3 8 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than nnrfw 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. * 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form* of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government'or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by ary law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment ’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(j) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(in) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall hot be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

Ci) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(jif) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall charge or be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for w hich he may be liable for such misconduct; and 

(iii) The officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) w ilhholding ofincrement(s) 

(iii) w ithdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from serv ice which shall not be a disqualification for future employ ment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iiO The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in ditierent grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
tjiat an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Centn Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority' to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary' proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per I he final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the dale prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd.of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement: 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) .The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

, (ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relied on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sendee performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sendee be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

leave and joining time 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary' Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Pow er to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserv ed to the Competent Authority. 

(U) An officer or employee on leave may be recalled to duty' by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for aj^officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

< 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privi lege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at bis discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

( 2 ) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
serviee-shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) Whenan officer or employee is removed or dismissed from service or dies while in ser ^^ c ^ credit to sicdtl^we/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar mom 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'd,es non ' in a sick 
leave/medical leave, tie credit to be afforded to his sick leave/medical leave account at the commencement of ne* sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non subject to a maximum often days. 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(,) An officer or employee shall be eligible to weave one months full emoluments during the period of sick/ 
medical leave; 

Provided that if ail officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited agains 

his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical pracUUoner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming dutyOmexpiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date" an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2 From the “appointeu date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or 
the entire period of hi s service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

• XS&ZSSSSBZ 

the specific reasons therefore in writing. 

(2) The Competent Authority may gran, extraordinaiy leave '"combinanon wuh or m conunuauon of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulat 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

srrsasswessssscsssrssa 

extraordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

planning^fendmganother'officmorem^loyM^anenqui^'or for^difing C cWii e defen'ceTen)ices 0 or any other purpose as 

maybe'detided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

AH leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on.duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


1909 Gl/04—6 
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CHAPTER VO 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity’ payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Res ignation after completing 10 years of continuous serv ice, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in w riting to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71. TVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

. . * ** 7116 Chairman from time to time, issue such instructions or directions as he may consider necessarv for 

giving effect to, or carrying out the provisions of these Regulations. * ecessaiy 

when considered ^necessary 01 * ** C ° nSU ' m ' 0n the &“* interpret these Regulations as and 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 

Xsrder;~ix^ r s ,mmed,a,ely before ^ comme “> ««- ^ 

to have taStSZSfS 


Declaration of Fidelity and Secrecy 


SCHEDULE! 
(See Regulation IS) 


Place:- 

Date:- 


\“..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Ballia Kshetriya Gramin Bank and which properly 
relate the office or position held by me in the Said Bank. J 


further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 

information relatmg to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 

d^Tn^rth" ^dB^k 831 * and relalmg " K bUS ‘ neSS 0f the Said Bank 01 thC business ofaa y P^ 80 ” 


Signed before me. 


Signature 
Name in full 
Designation. 


Signature 

Name in full 
Designation. 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
/ See Regulation 5 (4 )/ 

Declaration to be obtained from every officer or employee on first appointment 

I, Shn/Smt./Kum.. s/o, W / 0 , D/o. 

asunder: 


declare 


(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 
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(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE-PI 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 


Date.. 

I, the undersigned, having been appointed in the service of the Ballia Kshetriya Gramm Bank hereby 
declare ’.(Place) in.(District) as my place of domicile. 


1 


♦The above is my place of birth 
or 

♦The above is not my place of birth. My place of birth is.(Place) in. 

(Place) has been declared as my place of domicile for the reasons given below: 


(District) but 


Name in full. 

Designation and. 

Nature of appointment. 
Date of appointment.... 

Signature 


* Strike out whichever is not applicable. 


A. B. DESHPANDE, Chairman 
[No. ADVT/69-Z/D (Exty.)] 
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